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Disciplinary Removal from Classroom 

 

It is the goal of the Canon City School District Board of Education (the Board) to support 

teachers in their efforts to maintain orderly classrooms. The Board has, therefore, adopted the 

Student Conduct, Discipline and Attendance Code (the “Code”), which includes various 

disciplinary actions that may be taken by teachers (See Policy JKD-JKE). Notwithstanding other 

options available to teachers in the Code, the Colorado General Assembly has required Canon 

City School District (the District) to adopt a process by which teachers may remove disruptive 

students from their classrooms. This policy, therefore, authorizes a teacher to formally remove a 

disruptive student from the teacher’s class through the end of the quarter after the teacher has, 

pursuant to this policy and the accompanying regulations, removed the student from the class on 

a formal short-term basis for a third time during the same quarter. No short-term removal may 

count towards a student’s long-term removal from a teacher’s classroom unless and until the 

building principal has determined that the removal complies with this policy and the 

accompanying regulations. In the event a student’s third short-term removal occurs so late in a 

quarter as to thwart the purposes of this policy and significantly undermine the authority of the 

teacher, the building principal may in his or her discretion extend the long-term removal into the 

next quarter by a reasonable amount of time as dictated by the circumstances. 

 

The Board regards any formal removal by a teacher as a serious disciplinary measure that it 

expects will not be used as a substitute for effective classroom management practices. It is the 

further expectation of the Board that this policy not be overused or abused, and that any such 

overuse or abuse will be addressed in the performance evaluation process or as otherwise 

deemed appropriate by the District. 

 

The District is subject to the following laws: 

 Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 

1972, Section 504 of the Rehabilitation Act of 1973, the Age Discrimination in Employment Act 

of 1967, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act of 

2008, and the Colorado Anti-Discrimination Act. Accordingly, the District is committed to 

prohibiting discrimination on the basis of disability, need for special education services (whether 

actual or perceived), race, creed, color, sex, marital status, sexual orientation, transgender status, 

gender identity, gender expression, national origin, religion, ancestry, age, genetic information, 

or protected activity, in admissions, access to, treatment, or employment in the educational 

programs or activities which it operates. In no event may a student be removed because of the 

student’s disability, need for special education services (whether actual or perceived) race, creed, 

color, sex, marital status, sexual orientation, transgender status, gender identity, gender 

expression, national origin, religion, ancestry, age, genetic information, or based on any 

protected activity, or in a manner that is otherwise contrary to law (See Policies AC, AC-R, JBB, 

and JBB-R). A student with a disability may be removed from class as provided for by the 

Individuals with Disabilities Education Act (“IDEA”), the Exceptional Children’s Education Act 

(“ECEA”), Section 504 of the Rehabilitation Act of 1973 (“Section 504"), and/or, the Americans 

with Disabilities Act (the "ADA"), as appropriate (See Policy Exhibit JKD-JKE-2). A student 

may also be removed according to his or her behavior support plan. 

A teacher is expected to exercise his or her best professional judgment in deciding whether to 

remove a student from the classroom and, except in extreme cases, should have attempted to 



address the disruptive behavior by other means in a good faith manner prior to formally 

removing a student from class. Teachers must also comply with other requirements of this policy 

and the accompanying regulation including, but not limited to, contacting the parent/guardian 

and meeting with the parent/guardian and student following each removal, and developing a 

behavior plan to address the students’ disruptive behavior following the first form, short-term 

removal. Such plan will minimally include behavior strategies for the student as well as 

assistance from the teacher or other school personnel. 

 

It is the policy of the Board to maintain classrooms in which student behavior does not interfere 

with the ability of the teacher to teach effectively or the ability of other students to participate in 

classroom learning activities. 

 

Staff, including administrators and teachers, must use their training, experience and authority to 

create schools and classes where effective learning is possible.  Students should be able to attend 

school and classes as free as reasonably possible from unnecessary and unwarranted distraction 

and disruption.  Such behavior interferes with the classroom environment and will not be 

tolerated. Teachers must also comply with other requirements of this policy and the 

accompanying regulations including, but not limited to, contacting the parent/guardian and 

meeting with the parent/guardian and the student following each removal, and developing a 

behavior/crisis/safety plan to address the student’s disruptive behavior following the first formal, 

short-term removal. Such plan will minimally include behavior strategies for the student as well 

as assistance from the teacher or other school personnel. 

 

Students shall be expected to abide by the code of conduct adopted by the Board and any other 

appropriate classroom rules of behavior established by the building principal and/or classroom 

teacher for the purpose of maintaining order and a favorable academic atmosphere.  Any student 

who violates the code of conduct or other classroom rules may be subject to removal from class 

and/or disciplinary action. 

 

Student removal from class is a serious measure and should not be imposed in an arbitrary, 

casual or inconsistent manner.  Behavioral expectations are always more constructive and more 

likely to be followed when they are communicated as clearly as possible to students.  However, it 

is neither possible nor necessary to specify every type of improper or inappropriate behavior, or 

every circumstance that would justify removal from class under this policy.  Teachers are 

expected to exercise their best professional judgment in deciding whether it is appropriate to 

remove a student from class in any particular circumstance.  All instances of formal removal 

from class shall be documented. 

 

A teacher is authorized to immediately remove a student from the teacher’s classroom if the 

student’s behavior: 

1. violates the code of conduct adopted by the Board; 

2. is dangerous or disruptive; or 

3. seriously interferes with the ability of the teacher to teach the class or other students to learn. 

Procedures to be followed for formally removing a student from class 

Unless the behavior is extreme as determined by the teacher, a teacher shall warn a student that 

continued misbehavior may lead to removal from class. When the teacher determines that 

removal is appropriate, the teacher should take one of the following courses of action: 



1. Instruct the student to go to the main office. Unless prevented by the immediate    

circumstances, the teacher shall send a note with the student stating the reason for the 

student's removal and call the building principal's office. 

2. Obtain coverage for the class and escort the student to the main school office. The teacher 

shall inform the building principal or designee of the reason for the student's removal 

from class. 

3. Seek assistance from the main school office or other available staff. When assistance 

arrives, the teacher or the other staff member should accompany the student to the main 

office. The principal or designee shall be informed of the reason for the student's 

removal. 

Within 24 hours of the student's removal from class, the teacher shall submit to the building 

principal or designee a short and concise written explanation of the basis for the student's 

removal from class. 

Notice to parent/guardian 

As soon as practicable, the building principal or designee shall notify the student's 

parent/guardian that the student was removed from class. The written notice or telephone call 

shall specify the class from which the student was removed, the duration of the removal, and the 

basis for the removal as stated by the teacher. The notice shall provide an opportunity for the 

parent/guardian to attend a student-teacher conference regarding the removal. If the student's 

removal from class is also subject to disciplinary action (i.e., suspension or expulsion) for the 

particular classroom misconduct, the student's parent/guardian shall also be notified of the 

disciplinary action in accordance with legal and policy requirements. 

 

A student with a disability may be removed from class and placed in an alternative 

educational setting only to the extent authorized by state and federal laws and regulations. 

Behavior plan 

The principal or designee and teacher shall consider whether a behavior plan should be 

developed for the student upon the student's first removal from class.  A behavior plan shall be 

developed and implemented after the teacher formally removes a student from class for the 

second time and must be developed and implemented before a student may be removed from 

class for the remainder of the term of the class.  The discipline plan shall be developed with the 

input of the teacher and shall be communicated to the student and parent(s) upon 

implementation. 

Removal for remainder of term 

Upon the third formal removal from class, a student may be officially removed from the teacher's 

class for the remainder of the term. The principal shall be responsible for determining the 

appropriate educational placement of the student, which may or may not be another section of 

the same class, depending on a variety of circumstances. The principal's decision regarding 

placement is final. 

 



Removal from class under this policy does not prohibit the District from pursuing or 

implementing additional disciplinary measures, including but not limited to detentions, 

suspensions, or expulsions for the conduct or behavior for which the student was removed. 

 

The superintendent is directed to establish procedures to implement this policy so that removals 

from a classroom occur in a consistent manner throughout the District.  Parents/guardians shall 

be notified of the student’s removal from class in accordance with established procedures. 
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